
SPECIMEN
SECTION 457(b) DEFERRED COMPENSATION PLAN

GOVERNMENTAL EMPLOYERS

This specimen plan document (which includes both an Adoption Agreement and a Basic Plan Document) is intended to meet
the requirements of an eligible deferred compensation plan under Section 457(b) of the Internal Re’enue Code of 19S6, as
amended, and the regulations promulgated thereunder, that is sponsored by a governmental employer, as defined thereunder.
This document has not been approved by the Internal Revenue Service and is provided for consideration by the employer and
its legal counsel. Modifications may be required depending on the specific facts and circumstances of the employer, including
any applicable state or local laws, niles or regulations regarding deferred compensation or retirement benefits for governmental
employees. VALIC cannot and does not provide legal or tax advice.
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ADOPTION AGREEMENT

SECTION 457(b) DEFERRED COMPENSATION PLAN
(Governmental)

The undersigned employer hereby adopts or restates, as applicable, this Plan. This Plan shall comprise both (I this Adoption
Agreement and (2) the Basic Plan Document. Article and section references iii this Adoption Agreement refer to articles and
sections of the Basic Plan Document unless otherwise indicated.

Employer Name: Naoa Sanitation District

Employer Address: 935 Hartle Court

Napa, CA 94559

Plan Name: .flefrned_Comoenation 457 Plan (Governmental)

I. Plan EtThctive Date. (“Effective Date.”) (Check one.)

[P This Plan is being established by the Employer as a new Plan, effective

This Plan amends and restates the Plan previously established by the Employer and is effective

oecemb, 2011 . The Plan was originally established by the Employer effective Februaiv2j, 2000

2. fflirihle Employees. (Check one.)

All Employees shall be eligible to participate.

U The Employer, in its sole discretion, shall determine each Plan Year which Employees shall be eligible to
participate in Ihe l’lan.

U All Employees shall be eligible to participate gçgpj the following Employees (specify which Employees shall
not be allowed to part ici pate in the Plan):

3. Roth Contributions. (Check one.)

L: Designated Roth Contributions are gj permitted, and Section 4.10 shall apply to this L’lan.

[P Participants may make Designated Roth Contributions (as described in Section 4. 10) in lieu o for in addition to
pre—tax Elective Deferral Contributions, effective

_______________________

,

_____________

(insert (late not earlier than the
later of Jannan I, 2011 or the date of the Employers resolution adopling Designated Roth Contributions).

4. Employer Contributions. (Check one.) Note: Employer Contributions are combined with Elective Deferral Contributions
and Designated Roth Contributions in applying the contribution I imits described in Section 2.18.

U There shall be E mplover Coniribul ions under this Plan.

Discretionary Employer Contribution. The Employer may, in its absolute discretion, make an Employer
Contribution to ihe Plan, and may determine, in its absolute discretion. how any such Employer Contribution
shall be allocated among Plan Participants. This Discretionary Employer Contribution may he a matching or
non-matching contribution.

U RCA Opt-out Contribution. As described in Section 4.11, the Employer shall make FICA Opt-out Contributions
(contributions other than Elective Deferral Contributions or Designated Roth Contributions) on behalf of the
following Employees in lieu of payingwithholding FICA taxes for such Employees and in the amounts indicated
below (check applicable box and fill in blanks for required contribution percentages):

U All Employees

U Part-time, seasonal and temporary Employees only
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U Other (indicate which Employees shall be eligible for the rICA Opt-out Contributions):

The required FICA Opt-out Contribution shall consist of the following types of contributions (which must total
7.590 or more of the Participant’s Coinpeiisation):

LI Employer Contribution = % of Compensation

LI Mandatory Employee Contribution = % of Compensation

LI Other:

5. Loans. (Check one.)

L Yes, loans are allowed and Article IX shall apply to this Plan.

LI No, loans are irni allowed and Article IX shall not apply to this Plan.

6. Unforeseeahle Emereencv Withdrawals. (Check one.)

l Yes. Withdrawals tinder Section 6.08 shall be available tinder this Plan. (Check one.)
X Withdrawals on account of an illness, accident or need to pay for the funeral expenses of the Participant’s

primary Hcneficiary shall be available effective the later of (a) August 17. 2006. (b) the original effective
date of the Plan or. if applicable, (c)

_____________________, ___________

(insert date that this option was Iirst
available, if such date was later thai August 17. 2006).

U Withdrawals on account of an illness, accident or need to pay for funeral expenses of the Participant’s
primary Beneficiary shall not he available.

LI No. Withdrawals under Sect ion 6.08 shall not he available tinder tli is Plan.

7. Participant’s Election to Receive In—Service Distribution. A Participant may elect to receive an in—service distribution of
his account hal ance as described in Section 6, 10. (Check one.

(X Yes, if tli e total anionnt payable to a Part ic pant tinder the P Ian does not exceed the dollar amount under Code
Sect ion 4 II (a)( II )( A) (currently S 5,000).

U No. Section 6.10 shall not apply’ to this Plan.

8. Distril’ution without Participant’s Consent. Small accounts of’ certain inactive Participants nay be distributed without
the Participant’s consent as described in Section 6.11. (Check one.)

X Yes. ifthe total amount payable to a Participant under the Plan does not exceed S 1,000. Such amount will be paid
in cash to the Part ic i pant.

U No. Section 6.11 shall g apply to this Plan.

9. Distributions to Individuals in Uniformed Services. (Check one.)

L The Plan does not permit distributions to individuals who are deemed to have a Severance from Employment
solely on account of their performing services in the uniformed services and Section 6.13 shall gg apply to
this Plan.

LI Participants who are deemed to have a Severance from Employment on account of their performing services in
the uniformed services for a period of 30 days or more may elect to receive a distribution of all or a portion of
their Account (subject to the post-distribution restrictions described in Section 6.13).

10. In-plan Roth Conversions. (Check one.) (Note: Employer cannot allow in-plan Roth conversions tinless it also elects to
allow Designated Roth Contributions under Section 3, above, of this Adoption Agreement.)

X In-plan Roth conversions are not permitted, and Section 6.12 shall apply to this Plan.

LI Participants may convert certain pre-tax amounts to Roth contributions in an “in-plan” rollover/conversion
described in Section 6.12, but only if such amounts are currently distributable under the terms of the Plan.
effective

__________________, ___________

(insert date not earlier than the later of January I, 2011 or the date of the
Employer’s resolution adopting in-plan Roth conversions).
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II Deductions from Distributions to Elittihle Retired Public Safety Officers. (Check one.)

E For distributions after December 31, 2006, an Eligible Retired Public Safety Officer may elect. pursLlant to
Section 6.14. to have up to S3,000 of the distribution deducled and paid directly to the provider ofan accident or
health insurance plan or qualified long—term care insurance plan.

The Plan does not allow elections by Eligible Retired Public Safety Officers under Section 6.14.

12. Non-spousal Beneficiary Rollovers. As described in Section 8.03. non-spousal Beneficiary rollovers are allowed after
December 31, 2006. unless elected otherwise below. (Note: Such distributions are required by law to be allowed after
December 31,2009.)

] Non—spousal Beneliciary rollovers are g allowed prior to January 1,2010.

Li Non-spousal Beneficiary rollovers are allowed effective

________________, _________

(insert date not earlier than
January 1,2007 and not later than December 31, 2009).

13. Reqinred Minimum Distributions for 2009. (Check one of the boxes in each of subsections (a) and (b) below. Ifnone of
the boxes in a subsection is checked, the first option shall apply to the Plan.)

(a) For purposes of 2009 required nunimum distributions:

X This option reflects ALlC standard operations during 2009. The provisions of Section 6.05(a) apply
(Required N linimum Distributions continue in accordance with the terms of the Plan for Participants or
Beneficiaries receiving installment payments unless such Participant or Beneficiary elects otherwise.
whereas Required Minimum Distributions are suspended for all other Participants and Beneficiaries).

E The provisions of Section 6.05(b) apply (Required Minimum Distributions continue in accordance with
the terms of the Plan for all Participants and Beneficiaries, sinless otherwise elected by a Participant or
lleneficiary).

H The provisions of Section 6.05(c) apply (Reqinred Ni inimtim Distributions continue in accordance with
the ternm of the Plan for all Participants and Beneficiaries, but only Participants or Beneficiaries receiving
installment payments may elect otherwise).

H Other:

Not applicable (Plan established as a new Plan after 2009). (Do not complete subsection (b) below.)

(b) For purposes of Section 6.05(d). the Plan will treat the following as eligible rollover distributions in 2009:

:a This option reFlects VkLIC standurd operations tIming 2009. A direct rollover option shall be ofiered only
for distributions that ‘otild he eligible rollover distributions without regard to Code Section 401 (a)(9)( II).

H Eligible rollover distributions shall include 2009 Required \linümttn Distributions and installment payments
that inch tide 2000 Required N Ii n mum Distributions.

H Eligible rollover distributions shall include 2009 Required Minimum Distributions. but only ifpaid with an
additional amount that is an eligible rollover distribution without regard to Code Section 401 (a)(9)( El).

14. Optional Benefit Accruals under HEART Act. (Check one.)

The optional benefit accrual provisions described in Section 4.12 for individuals who die or become disabled
while performing qualified military service shall j apply.

H The optional benefit accrual provisions described in Section 1.12 for individuals who die or become disabled
while perfonning qualifled military service shall apply effective

___________________. ___________

(insert dale
not earlier than first day of 2007 Plan Year).

IS. Governinu Law. This Plan shall be constrtted Linder the laws of the Stale/Commonwealth of california
(insert State.Commonwealth). This Plan shall be subject to any applicable State. county or local deferred compensation
rules and regulations.
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The Employer hereby causes this Adoption Agreement to be executed by its duly authorized representative on the date
specified below.

Employer (Please Print): Napa Sanitation District

Employer’s Signature:

Name (Please Print): Jeff Tucker

Title: Director of Administrative services/cm Date: 12[Q7/11
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PARTICIPATION AGREEMENT
SECTION 457(b) DEFERRED COMPENSATION PLAN

(Governmental)
Complete tins page only if more than one Employer will adopt tins Section 157(b) Deferred Compensation Plan. Each
Participating Employer most execute a separate PartIcipation Agreement.

r: Check here if not applicable and do not complele this page.

The undersigned governmental entity, by executing this Participation Agreement, elects to become a Participating Employer
in Ihe Section 457(b) eligible deferred compensation plan identified in the accompanying Adoption Agreement and below (the
‘Plan”), as if the Participating Employer were a signatory to the Adoption Agreement for the Plan. The Participating Employer
accepts, and agrees to be bound by, all of the elections made by the signatory Employer in theAdoption Agreement for the Plan,
except as nthenvise provided in this Participation Agreement.

EFFECTIVE DATE. (Note: The Effective Date of the Participating Employer’s adoption of cIte Plan cannot be earlier
than the original effective date of the Plan, as adopted by the signatory Employer. If the Participating Employer is
adopting the Plan as a restatement of an existing governmental Section 457(h) plan of the Participating Employer.
the Effective Date of the Participating Employer’s adoption of the Plan must not be earlier than the later of (i) Ihe
original effective date of the Participating Employer’s existing Section 457(b) plait. (ii) the effective date of the most
recent restatement of the Plan by the signatory Employer, or (iii) the first day’ of the Plait Year that includes the date
the Participation Agreement is executed.)

The Etlective Date of the Participating Employer’s adoption of the Plan is:

______________________ ____________

2. NEW PLANRESTATEMENT. The Participating Employer’s adoption of this Plan constitutes: (Check one,)

El The adoption ofa new governmental Section 457(h) plan by the Paiticipating Employei

U An amendment and restatement of a governmental Section 457(b) plan currently maintained by the Participating
Employer identified as the

____________________________________________________________________________________________

and
having an original effective date of

_____________________________ _________________

The Participating Employer hereby causes this Participation Agreent ent to he executed by its duly authorized representative on
the date specified below.

Plan Name (Please Print):

l’ailicipating Employer Naiite (Please Print):

l’articipati ng Emplo) er’s Signattire:

Name (Please Print):

Title:

____________________________________________________________________

Date:

___________________________

Acceptance by the Signatory’ Employer of the Adoption Agreement.

Signatory Employer Name (Please Print):

__________________________________________________________________________

Signatory Employer’s Signature:

Name (Please Print):

Title:

__________________________________________________________________________

Date:

_____________________________
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BASIC PLAN DOCUMENT
SECTION 457 (b) DEFERRED COMPENSATION PLAN

(Governmental)

ARTICLE I. INTRODUCTION

This Plan is intended to he an eligible deferred compensation plan under Section 457 of the Internal Revenue Code of 1986, as
amended. The primary purpose of this Plan is to altract and retain qualified personnel by permitting them to provide for benefits
in the event of their retirement or death. Nothing contained in this Plan shall be deemed to constitute an employment agreement
between any Participant and the Employer and nothing contained herein shall be deemed to give any Participant any right to be
retained in the employ of the Employer.

ARTICLE II. DEFINITIONS

2.01 Account: The account maintained for each Participant reflecting the cumulative amount of each Participant’s Deferred
Compensation, including any income, gains, losses, or increases or decreases in market value attribtitable to the
investment of the Participant’s Deferred Compensation. and further reflecting any distributions to the Participant or
the Beneficiary and any fees or expenses charged against the Participant’s Deferred Compensation.

2.02 .kdoption Agreement: The separate agreement which is executed by the Employer and sets forlh the elective provisions
of this Plan as specified by the Employer.

2.03 Annuity Contract: hfselecled by the Employer as an investment option. one ormore group fixed, variable orcotubination
fixed and variable antittity contracts issued by The Variable .Aniniity Life Insurance Company \‘ALlC) and appro’ed
for sale in the Employers state, or by another insurance company gLiahified to do business in the Employers stale,
which provide for periodic payments at regular intervals, whether for a period certain or during one or more lives, and
which are non—transferable.

2.03 neficiarv or Beneficiar s: The person or persons designated by the Participant in his Deferred Compensation
Agreement who shall receive any benefits payable hereunder in the event of the Participant’s death. If more thatt
one designated Beueficiary survives the Participant, payments shall he made equally to the surviving Beneficiaries,
unless otherwise provided in the Deferred Compensation Agreement. It no Beneficiary is designated in the Deferred
Compensation Agreement or if no designated Beneficiary survives the t’arti ci pant, then the estate of the Participant
sEal the the [kite ficiary. I lowever, a Participant may designate a contingent Bene ficiary (or Beneftc iaries vIio shall
become the primary Beneficiary (or Beneficiaries) tinder this Plan in the event that no primary Beneficiary survives
the Participant.

2.05 Code: The Internal Revenue Code of 1986, as amended, and regulations thereunder.

2.06 Compensation: The amount of compensation that would be payable to a Participant by the Employer ifno Deferred
Compensation Agreement were in effect to defer compensation Linder this Plan. The term Compensation includes
amounts that are excludable from an Employee’s gross income and that are contributed by the Employer at the
Employee’s election to a cafeteria plan, quali fled transportation fringe benefit plan, a Section 401(k) arrangement, a
SARSEP, a Section 403(b) arrangement. a SIMPLE plan or another Section 457(b) plan of the Employer. For years
beginning after 2008, Compensation shall include “differential wage payments.’’ as that term is defined in Section 2.17
(lncludihle Compensation).

2.07 Deferred Compensation: The amount of Compensation otherwise payable to the Participant that the Participant elects
to defer hereunder (as either pre—tax Elective Deferral Contributions or after—tax Designated Roth Contributions),
any amount credited to a Participant’s Account by reason of a transfer under Section 8.01, or any other amount that
the Employer agrees to credit to a Participant’s Account (as an Employer Contribution) and that does not exceed the
Maximum Limitation.

2.08 Deferred Compensation Atzreement: An agreement entered into between a Participant and the Employer and any
amendments or modifications thereof nhich agreement shall fix the amount of pre-tax Elective Deferral andbr after-
tax Designated Roth Contributions, ifapphicable.thatthe Participantelects todefer; specifvthe Participant’s investment
selection with respect to his Deferred Compensation: designate the Participant’s Beneficiary or Beneficiaries: and
incorporate the terms, conditions, and provisions of this Plan by reference.

2.09 Designated Roth Contribution: The amount of a Participant’s Compensation that he elects to defer to the Plan (as
Deferred Compensation) on an after-tax basis.
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2.10 Elective Deferral Contribution: The amount of a Participant’s Compensation that he elects to defer to the Plan (as
Deferred Compensation) on a pre-tax basis.

2.11 Eligible Retirement Plan: A plan described in Code Section 402(c)(8RB) to which an Eligible Rollover Distribution
may be transferred pursuant to Code Section 457(e)( 16).

2.12 Eligible Rollover Distribution: A qualifying distribution to a Participant, or to a spousal Beneficiary of a deceased
Participant, that is described in Code Section 402(c)(4).

2.13 Employee: Any individual, whether appointed, elected or under contract, providing services for the Employer for
which compensation is paid. For years beginning after December 31, 2008, the term Employee also includes an
individual receiving “differential wage payments,” as that term is defined in Section 2,17 (Includihle Compensation),
front the Employer.

2.14 Eligible Employee: An Employee who, based on the Employer’s elections in the Adoption Agreement. is eligible to
participate in the Plan.

2.15 Employer; The entity identified in the Adoption Agreement, which entity is a Stale, political subdivision ofa State, or
an agency or instrumentality of a State or political subdivision of a State.

2.16 Employer Contribution: The amount (if any) that the Employer contributes to the Plan (as Deferred Compensation)
that does not reduce (on a pre-tax or an after-tax basis) the Participant’s Cotnpensatinn for the Plan Year.

2.17 Thdudihle Compensation: For a taxable year, the Participant’s compensation. as defined in Code Sectioti 41
for services performed for the Employer. For years beginning after 2008, Includihle Compensation shall include
“differential wage payments,” as defined in Code Section 3401(10(2) (a payment by the Employer to an individual
with respect to any period during which the individual is performing service in the uniformed services while on active
duty for a period of more than 30 days, and which payment represents all or a portion of the wages the individual
would have received frotit the Employer il the individual were performing service (hr the Employer). Tue antount of
lncludihle Compensation shall be determined without regard to an community property laws.

2.18 Maximum Limitation: The maximum amount that may he deferred under this Plan (other than rollover amounts
described in Section 8.02) for the taxable year ofa Participant. Such amount shall be either the Normal Limitation or
Catch—Up Limitation, whichever is applicable.

(a) Nirmal limitation: The maximum ainotint deferred shall not exceed the lesser of the Applicable DollarAmount
(as described in Section 2.18(c) below) or I 00’ o of the Participant’s Incltidible Compensation, as adjusted h
Section 2.16(d) below. Notwithstanding the preceding provisions of this paragraph, for calendar years prior
to 2002, the in ax i mum amount de ‘erred slial I not exceed such I itt1 L or Ii m its in effect for the applicable year
pursuant to Code Section 457.

(b) Catch—Up_Limitation: For each one o ftlte last three (3) taxable years ofa Participant ending be fore the Participant’s
attainment of Normal Retirement Age, the max in tim antotitit deferred for each such year shall he the lesser of:

I ) twice the Applicable Dollar Amount (as described in Section 2.18(c) below L or

(2) the sum ol’the Normal Limitation, pills that porlion of the Normal Limitation not used in each of’the prior
taxable years of the Participant commencing after 1978 in which (i) the Participant was eligible to participate
in this Plan oranother eligible plan of the Employer, and (ii) compensation deferred under this Plan (or such
other plan) n as subject to the deferral limitations set forth in this section.

A Participant may utilize the Catch—Up Limitation only if the ParticipanL has not previously utilized it with
respect to a different Normal Retirement Age under this Plan or any other plan.

For years prior to 2002, the limit tinder this paragraph (b) for any year shall not exceed $15,000.

(c) Applicable Dollar Amount: For contributions in 2006 atid subsequent years, the Applicable Dollar Amount shall
be $15,000 as adjusted for cost—of-living increases in accordance with Code Section 457(e)( IS). The Applicable
Dollar Amottnt for the 2011 calendar year is $16,500 and for the 2012 calendar year is SI 7.000.

(d) Coordination with Other Plans: For contribution years prior to 2002, the amount excludible from a Participant’s
gross income for atty taxable year under this Plan or any other plan under Code Section 157(b) shall not exceed
57,500 (as adjusted for cost-of-living increases in accordance with Code Section 457(e)(15)) or such greater
amount allo’ved under paragraph (b) of this section. less aity amount excluded from gross income under Code
Section 403(b), 402(e)(3). or 402(h)( I )(B) or (k). or any amount with respect to which a deduction is allowable
by reason of a contribution to an organization under Code Section 501çc)ç IS).
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(e) Age-Based Catch-Up Contributions: In addition to any other limit set forth in this section, a Participant who will
attain age 50 in the calendar year may contribute an additional 55,000 as adjusted for cost-of—living increases in
accordance with Code Section 414(v)(2)(C). The Age-Based Catch-Up limitation for the 2011 and 2012 calendar
years is S5,500.

(f Coordination of Catch-Up Contributions: A Participant may not utilize both the Catch—Up Limitation and the
Age-Based Catch-Up Contribution in the same year. The Age-Based Catch-Up Contribution shall not apply for
any taxable year for which a higher Catch-Up Limitation applies.

(g) Excess Deferrals: Any ainountdeferred in excess ofthe Maximum Limitation orAge—Based Catch—Up Contribution
shall be distributed to the Participant, with allocable net income, as soon as administratively practicable after the
Plan determines that the amount is an excess deferral An excess deferral as a result ofa failure to comply with the
individual limitation under Treas. Reg. Section 1.457-5 for a taxable year may be distributed to the Participant,
with allocable net income, as soon as administratively practicable afler the Plan determines that the amount is an
excess deferral.

2.19 Normal Retirement Ace: The age that determines the period during which a Participant may utilize the Catch
Up Limitation of Section 2.18(b) hereunder. A Participant’s Normal Retirement Age shall be age 70½, unless the
Participant has elected an alternative Normal Retirement Age by written instrument delivered to the Employer prior to
Severance from Employment.

A Participant’s alternative Normal Retirement Age iii ay not he earlier than the earliest date that the Participant shall
hecome eligible to retire and receive unreduced retirement benefits under the Employer’s defined benefit plan or money
purchase plan covering that Participant and may not he later than the calendar year in which the Participant attains
age 70½. IfIlic Participant will not he eligible to receive benefits tinder a defined benefit plan or money purchase plan
maintained by the F mplover, the Participant’s Normal Retirement Age may not he earlier than attainment of age 65
and may not be tater than the cafeisdar ‘ear itt winch the Participant attains age 7014.

Ifthe Participant is a qualified police officer or firefighter as defined under Code Section 41 5(b)(2)(HHh)1 I). then such
qualified police officer or firefighter may designate an alternative Normal Retirement Age that is between age 40 and
age 70’:.

011cc a Participant has to an’ extent utilized the Catch—Up Litnitation of Section 2.18(b). Ins Normal Retirement Age
may not he changed.

2.20 flfticjpallt: Any Eligible Employee who has enrolled in this Plan pursuant to the requirements ofAnicle V or” ho has
previously deferred compensation utidcr this Plan atid w lie has not received a distribution of his entire benefit wider
the Plan.

2.21 P lan Year: The 12—month period commencing each Jan uiaty 1st and ending on the following Decem her 31 st.

2.22 Severance from Employment: Termination of the Participant’s employment relationship with the Employer. For
years after 2008, solely for pttrposes of the n itlidrawal restrictions of Code Section 457(d)( I )(A), an individual shall
be treated as having been severed from employment during any period tile individual is performing service in the
tiniformed services, as described in Code Section 3401 (h)(2)U). For years prior to 2002. references in this Plan to
Severance from Employment slial I mean severance of the I’artic i pant’s em p loymetit with the Employer, within the
meaning of (‘ode Section 402(e)(4flD)(i)(III). rather than termination of the Participant’s employment relationship
vith the Employer.

2.23 Service Provider: The Variable Annuity Life Insurance Company (VALIC), VALIC Retirement Services Company or
such other entity as the Employer designates to perfortu administrative services under tIns Plan.

ARTICLE III. ADMINISTRATION

3.01 Plan Administrator. This Plan shall be administered by the Employer or one or more persons designated by the
Employer. The Plan Administrator, if other than the Employer, shall act as the agent of the Employer in all matters
concerning the administration of this Plan. The Plan Administrator shall have full power to adopt, amend, and revoke
such rules and regulations consistent with and as may be necessary to implement, operate and maintain this Plan, to
enter into contracts ott behalf of the Employer under this Plan, and to make discretionary decisions aflectitig the rights
or benefits of Participants under Section 6.08 of Ellis Plan.

3.02 Employee with Administrative Responsibilities. Any Employee who is charged with administrative responsibilities
hereunder may participate in the Plan under the same terms and conditions as apply to other Employees. However, he
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shall not have the power to participate in any discretionary action taken with respect to his participation under Section
6.08 of this Plan.

3.03 AdministrativeServices. The Empioyerniay enterinloanagreementwithaServiceProvidertoprovidenondiscretionary
administrative services under this Plan for the convenience of the Employer, including, but not limited to, the
enrollment of Employees as Participants. the maintenance of Accounts and other records, the making of periodic
reports to Participants, and the disbursement of benefits to Participants.

ARTICLE IV. PARTICIPATION IN THE PLAN

4.01 Participant. An Eligible Employee becomes a Participant hen he has executed and entered into a Deferred
Compensation Agreement with the Employer. An Eligible Employee is tot precluded from becoming a Participant
by reason of having received a pre-1997 cash-out distribution (upon separation from service) of $3,500 or less from a
Code Section 457(b) plan.

4.02 Enrollment in the Plan. An Eligible Employee nay elect to defer Compensation for a calendar month by entering into
a Deferred Compensation Agreement before the first day of the month in which the Compensation is paid or made
available. A new Eligible Employee may defer Compensation payable in the calendar month which includes the first
day of employment by entering into a Deferred Compensation Agreement on or before the first day of employment.

4.03 Minimum Deferral Amount. At the time of entering into or amending a Deferred Compensation Agreement
hereunder, an Eligible Employee or Participant must agree to defer a minimum periodic amount as specified by the
Plan Administrator.

4.04 Chanue in Amotint of Deferred Compensation or Beneficiary. A l’articipatit may not amend or modify an executed
Deferred Compensation Agreement to change the amount of Deferred Compensation except with respect to
compensation to he canted in the subseqtteitt calendar month atid provided that ttotice is given prior to the hegintting
of the month for which such change is to be effective. The Employer may stispend a Participant’s Elect Re Deferral
Contributions andor Designated Roth Contributions for up to 6 months in the event a Participant takes a hardship
distribution from the Employer’s Section 101(k) plan or Sect ion 403(1,) arrangement if required under the terms
of such plan or arrangem cm. A Participant may change the Beneficiary designated in Ii is Deferred Corn pensat ion
Agreement at any time by giving written notice to the Plan Administrator.

4.05 Revocation of Deferred Compensation Areeigffl. A I’articipant may revoke his Deferred Compensation Agreement
and hts Compensation shall be restored in the subsequent calendar month. by’ giving notice to the Employer prior to
the be’ititiitig of the month for which such re\ ocation is to be elective.

4.06 New Deterred Compensation Ac’reement Upon Return tgvice or After Revocation. A Participant who returns tt,

active service with the Employer after a Severance from Employment, or who has revoked his Deferred Compensation
Agreement tinder Section 4.05, may again become an active Participant by execnl i ng a new Deferred Compensation
Agreement wit hi the Employer prior to the begi nit i tig of the calendar month tbr Inch it is to be effective.

4.07 Leave of Absence: Other Ahsence. Compensation may continue to he deferred tinder this Plan with respect to a
Participant who is on an approved leave of absence from the Employer with Cotnpensation, and all of the rules of this
Article shall apply’ with respect to making, amending or revoking any Deferred Compensation Agreement for such
a Participant.

4.08 Deferrals of Sick, Vacation, and Back Pay. Subject to approval of the Employer, an Eligible Employee or Participant
who has not had a Severance from Employment hay elect to defer accumulated sick pay. accumulated vacation pay,
and back pay wider tIns Plan in accordance with the requirements of Code Section 457(b). These amounts may be
deferred for any calendar month only if an agreement providing for the deferral is entered into before the beginning
of the month in which the amounts would otherwise be paid or made available and the Participant is an Employee on
the date the anionnts would othenvise he paid or made available.

4.09 Deferrals of Amounts Paid After Severance from Employment. Subject to the approval of the Employer:

(a) An Eligible Employee or Participant may elect to defer certain amounts that are paid after Severance from
Employment, hut only if such amounts are

(Ii paid by the later of 2V: months after Severance from Employnietit or the end of the calendar year that
includes the date of Severance from Employment, and

(2) one of the following types of compensation:
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(i) regular compensation for services rendered by the Eligible Employee or Participant (including base
pay, overtime, shift differential, commission, bonus or other similar pay), so long as these amounts
would have been paid to the Eligible Employee or Participant prior to termination of employment Ithe
Eligible Employee or Participant had not had a Severance from Employment; or

(ii) pasments for accrued btrt unused sick, vacation or other leave. but only if the Eligible Employee or
Participant would have been able to use such leave if employment had continued.

(b) An Eligible Employee or Participant may also elect to defer amounts paid to the Eligible Employee or Participant
during periods when the Eligible Employee or Participant is not performing services for the Employer by reason
of qualified military service (as that term is used in Code Section 4 l4(u)( I )). but only to the extent those payments
do not exceed the amount the Eligible Employee or Participant would have received if the Eligible Employee or
Participant tad continued to perform services for the Employer rather than entering qualified military Service,

(c) An Eligible Employee or Participant may also elect to defer amounts paid to the Eligible Employee or Participant
during a period when the Eligible Employee or Participant is not performing services for the Employer because
the Eligible Employee or Participant is permanently and totally disabled (as thai term is defined in Code Section
22(e)(3)), so long as either:

(I) the Eligible Employee or Participant was not a highly compensated employee (as defined in Code Section
414(q)) immediately before becoming pennanently and totally disabled, or

(2) the plan under which the disability payments are made provides for payments to all Eligible Employees or
Participants who are permanently and totally disabled for a fixed or determined period.

4 10 Pci’nated Roth Contributions. If elected by the F in p loyer in the Adoption Agreement, the Part ic i pant may designate
that all or a portion of Ins 7lier elective contributions to the I’ Ian he treated as a her—tax Roth contributions ( re [erred to
herein as ‘Designated Roth Contributions”). Such designation must be made be fore the date upon which the amounts
designated would otherwise have been payahlc to the Participant (but fr the elcction to defer), and such designation
must be irrevocable on and after that date. Designaied Roth Contributions (and the earnings thereon) shall be accounted
for separately from all other contributions to the Plan (including rollovers of Roth contributions from other plans
and in—plan Roth conversions) and the earnings on those contributions. If a Participant takes a distribution of less
tItan 100% of Iris Account (including an lu—Service Distribution or an tn foreseeable Emergency Withdrawal), the
Participant may designate whether such distribution shall he made from the Participant’s pre—tax Elective Deferral
Contributions or alter—tax Designated Roth Contributions.

4. II Eintilover Conihutions. Ii elected by’ tIre Eniplover in the Adoption Agreement, the E.niplover mavislrall make
contributions ([lint are nor part of the Participant’s Compensation) to the Plan is additional Deirred Compensation.
Employer contrihtitions may, but need not, he accounted for separately from Employee pie—tax Elective Deferral
Contributions. btti shall be accounted ibr scparately from Designated Roth Contributions, amounts converted to Roth
contributions th rotigh an i n—pl an Roth conversion, and rollover contributions (whether from a non—Roth account
or a designated Roth account). If the Fin ployer elects in the Adoption A greelnent to make contributions in lieu of
withholding/paying FICA taxes (hereinafter referred to as ‘‘F ICA Opt—out Contri hurt ions”) fir sonic or all Part ic ipants
for a given pay period, such contributions must total at least 7.5% of the Partic i pant’s Corn pensat ion for the pay
period, and must he 100% vested at all times, If the Employer requires Participants to make mandatory salary
reduction (Fe., pre—tax) contributions to the Plan as a condition of employment (hereinafter referred to as ‘‘Employee
Mandatory Contributions”), such contributions shall be treated as Employer Contributions for all purposes under tins
Plan (including the 7,5% of Compensation requirement for FICA Opt-out Contributions).

1,12 Compliance with HEART Act, In tIre case ofa death occtirring on or alter January I, 2007, ifa Participant dies while
performing qualified military service (as defined in Code Section 414(u)), the Participant’s Beneficiary is entitled to
any additional benefits (other than benefit accruals relating to the period of qtlahilied militan service), if any, provided
under the Plan as if the Participant had resumed employment and then terminated employment on account of death.
If (and only if) the Employer elects in the Adoption Agreement, then effective as olthe date elected in the Adoption
Agreement. the Plan shall treat an individual who dies or becomes disabled (as defined in Code Section 720 )(7))
while performing qualified military service with respect to the Employer as if the individual had resumed employment
in accordance with the individual’s reemployment rights tinder L’SERRA. on the day preceding death or disability
(as the case may be) arid terminated employment on the actual date of death or disability. The Plan will determine the
amount of Elective Deferral Contributions (or Designated Roth Contributions) ofan individual treated as employed
under thus section br purposes of applying Code Section 41 4(u)(8 )(C) on the basis ol tile individual’s average actual
Elective Deferral Contributions (or Designated Roth Contributions) for the lesserof(i) the 12-month period of service
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with the Employer immediately prior to the qualified niilitary service or (ii) the actual lenth of continuous service
with the Employer

ARTICLE V. INVESThIENT OF DEFERRED COMPENSATION

501 Annuity Contracts and Other Plan Investments. For the purposes of satisfying its obligation to provide benefits under
this Plan, the Employer shall invest the amount of compensation deferred by each Participant in Annuity Contracts
and other Plan investments as specified iii the Participants’ Deferred Compensation Agreements. Amounts deferred
tinder this Plan must he iransferred to a trust custodial account or annuily contract described in Section 5.02 within
a period that is not longer than is reasonable for the proper administration of the Participant Accounts. Responsibility
for the selection of investment alternatives for Plan assets shall be retained by the Employer, and the Employer
shall have the right to modify the selection of investment alternatives from time to time. However, Participants and
Beneficiaries may allocate amounts held in their Accounts or otherwise credited for their benefit under the Plan among
the investment alternatives selected by the Employer, and the Employer shall cause such amounts to be so allocated
within a reasonable time after the receipt of Participant instructions, or nay instruct the issuer, trustee, orcustodian to
accept such allocation instructions directly from Participants and Beneficiaries as represeittatives of the Employer.

5.02 Exclusive Bene fit Notwithstanding aity provision of the Plan to the contrary, all amounts held under the Plati, inc I ud ing
amounts deferred and earnings or other accumulations attribtitahie thereio, shall he held for the exclusive benefit of
Plan Participants and Beneficiaries Ii) in annuity contracts or (ii) in trust or in one or more custodial accounts purstiant
to one or more separale written instruments. . nv such annuitx contract, trust, or custodial account must satis ft the
requirements of Code Section 3S7(g)( I ). The annuily contract, irust or custodial account mist make it impossible,
prior to the satisfaction of all liabilities with respect to Participants and their Beneficiaries, for any part of the assets
and income of the annuity contract, trust or custodial account to be used for, or diverted to. purposes other than for
thc exclusive benefit of Panicipants and their Beneficiaries. For purposes of this section. the terms Participant and
Beneficiary shall also inc I tide contingent beneficiaries andor spouses, former spouses, or children of Participants
for whose benefit amotnits are being held tinder the [‘Ian ptirsttani to the terms of a domestic relations order which
has been recognized ttnder the terms of the I’lan. Any discretionary aitthority reserved to the Employer (or to any
administrator or administrative comm ittee) tinder the Plan or tinder any investment held under the Plan, to the extent
the exercise thereof wottld otherwise he inconsistent with this section, shall be exercised for the exclusive benefit of
Plan Participants and Beneficiaries. Any isstter of an annttity contract or (rttstee or custodian of oilier investments
held tinder the Plan shall have no authority’ to pay any amounts from such Plan investmetits to any creditor of the
Employer, and shall have no duty to inquire into the validity of any request by the Employer or hy an administrator or
administrative committee for distrihtttion of amounts for the benefit ofa Participant or a Bectefciarv under the Plan.

503 Benefits Based on I’articipant’s .-ccotini fltie. ‘flie benefits paid to a l’ariicipant or Benehiciary pursuant to Article
VI of this Plan shall be based tipon the value of the l’articipant’s :\ccotint. In no event shall the Emplo) er’s liabilit3 to
pay benefits exceed (lie value of the Participant’s :ccount. and the Employer shall not be liable for losses arising from
depreciation or other decline in the value of any’ investments acquired tinder this Plan.

5.03 Periodic Reports. Each Participant shall receive periodic reports. not less freqLiently than annually, showing the
tlien—curretit value of Ii is Account.

5.05 Employer—Directed Accounts, Notwithstanding any provision of the Plan to the contrary, the Employer shall direct (lie
issuer, trustee or custodian with respect to the investment of any contributions that are forwarded to the issuer, trustee
or ctistodian prior to the date on which the Participant or Beneficiary completes the necessary paperwork with the
issuer, trustee or custodian (or takes such other action or actions as may be necessan’) to direct the investment of such
amounts. This direction shall be effective only’ until such time as the Participant or Beneficiary exercises his right to
direct the investtnen of stich amounts in accordance with the terms of the Plan.

ARTICLE VI. BENEFITS

6.01 Distribution of Benefits. Except as othenvise provided in this Article, a Participant’sAccount shall become distributable
upon a Participant’s attainment of age 70 or Severance from Employment. If the Participant has had a Severance
from Employment, the distribution ofa Participant’s Account shall commence no later than April 1st of the calendar
year following the year of the Participant’s attainment of age 70V2. Distributions shall be made in accordance with one
of the payment options described in Section 6,03,

6.02 Distribution Procedures, The Employer may from time to time establish procedures for Participant distribution
elections, provided that such procedures are not inconsistent with the reqttirements of Section 6.01.
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6.03 Payment Options. A Participant (or a Beneficiary as provided in Sections 6.06 or 6.07) may elect to have the value
of the Participant’s Account distributed in accordance with one of tIle following payment options provided that such
option is available under the investment and consistent with the requirements set forth in Section 6.01:

(a) life annuity:

(b) life annuity with 60, 120. or ISO monthly payments gttaranteed:

(c) till it refund life alum tv;

Id) joint and last survivor annuity (spouse only):

(e) Itimp sum;

(0 term certain annuity with 36. 48. 60. 72, 84. 96, 108, 120, 132. 144, 156. 168 or ISO monthly paynletits guaranteed;

(g) \vithdrawals for a specified number of years:

(ii) withdrawals of a specified amount; or

(i) any other method of payment agreed upon between Participant and Employer and accepted by the investment
provider or Service Provider.

ha Participant fails to elect a payment option, any required payments shall be made under a payment option designated
by the Employer.

Notwithstanding the options above, any option that involves a life contingency (nrajoint life contingency) shall only
be available under an Ann ti ity Contract offered or obtained under the terms of tile Plan.

6.04 kegLnred Minimum Distributions.

(a) No pay ment option may be selected by the Participant (or a Beneficiary) unless it satisfies the requirements of
Code Section 401 (a)(9) and any’ additional Code limitations applicable to tile l’lan. TIle provisions of this section
shall apply for purposes of detertnining rcquircd minimum distributions for calendar years beginning n ith the
2003 calendar year. The requirements of this section sllail take precedence over any inconsistent pro’ isions
of the Plan. All distributions reqttired under this section shall be determined and illade in accordance with the
regulattons Lilider Code Section 101 (aMQ). Notwithstanditlg the other provisions of this section. distributions nay
he illade under a designation made before January I. 1984, in accordance with Section 242(b)(2) of the ‘lax Eqtntv
and Fiscal Responsibility Act (TEFRA) and the provisions of the Plan that relate to Section 242(b)(2) o1TEFRA.

(b) The Participant’s entire interest shall be disiribtned, or begin to be distributed, to the Participant no later than the
Participant’s requireti beginning date. If the Participant dies before distributions hegin, the l’articipant’s entire
interest shall be distributed, or begin to be distributed, no later than as follows:

I ) If tite Partic ipatlt’s stirvi vi ng spouse is the Participant’s sole designated Ben e lic iary, then unless the surviving
spouse elects to apply the 5—year rule (pursuant to subsection (ft below), distribtitions to the surviving
spouse shall begin by December 31st of the calendar year immediately following the calendar year in which
the Participant died, or by December 31st of the calendar year in which the Participant would have attained
age 70’/2, if later.

(2) If the Participant’s surviving spouse is not the Participant’s sole designated Beneficiary, then unless tile
designated Beneficiary elects to apply the 5—year rule (pursuant to subsection (I’), below), distributions to
tue designated Beneficiary shall begin by Deceniber 31st of the calendar year immediately following tile

calendar year in which the Participant died.

(3) lfthere is no designated Beneficiary as of September 30th of the year following the year of the Participant’s
death, the Participant’s entire interest shall he distributed by December 31st of tIle calendar year containing
tile fifth anniversary of the Participant’s death.

(4) I fthc Participants surviving spouse is the Participant’s sole designated Beneficiary’ and the surviving spouse
dies afterthe Participant but before distributions to the surviving spouse begin, this subsection (b), other than
paragraph (b)( I ), shall apply as if the surviving spottse were the Participant.

For purposes of this subsection (b) and subsection (d). unless paragraph (b)(4) applies, distributions are
considered to begin on the Participant’s required beginning date. If paragraph (b)) applies, distributions are
considered to begin on the date distributions are required to begin to the surviving spouse under paragraph
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(b)( I). If distributions under an annuity purchased from an insurance company irrevocably commence to the
Participant before the Participant’s required beginning date (or to the Participant’s surviving spouse before the
date thstributions are required to begin to the surviving spouse under paragraph (b)(1)), the date distributions are
considered to begin is the date distributions actually commence.

Uness the Participant’s interest is distributed in the form of an annuity purchased from an insurance company
or in a single sum on or before the required beginning date, as of the first distribution calendar year distributions
shall he made in accordance with subsections(c) and fd) of this section, lfthe Participants interest is distributed
in the form of an annuity purchased from an insurance company, distributions thereunder shall be made in
accordance with the requirements of Code Section 401(aMQ),

(c) During the Participant’s Ii fetime, the minim urn amount that shall be distributed for each disiribu ion calendar
year is the lesser of;

(1) tIme quotient obtained by dividing the Participant’s account balance by the distribution period in the Uniform
Lifetime Table set forth in Section 1.101 (a)(O)—O of the regulations, using the Participants age as of the
Participant’s birthday in the distribution calendar year or

(2) ifthe Participant’s sole designated Beneftcian for tIme distribution calendar year is the Participant’s spouse,
the qtiot ient obtained by dividing time Participant’s account balance by the number in the Jo in I and Last
Survivor Table set forth in Section 1.101 (a)(Q)—Q of tIme regulations, using the Participant’s and spouse’s
attained ages as of the Participant’s and spouse’s birthdays in the distribution calendar year.

Required in in mum distributions shall he determined tinder this subsection (c) beginning with the first distribution
calendar year and up to and including the distribution calendar year that includes the Participant’s dale of death.

(d) (I) If the Participant dies on or after the date distributions begin and there is a designated beneficiary, the
minimum amount that shall be di stribtited for each distribution calendar year after the year o [the l’art ic pant’s
death is the quotient obtained by dividing the Participant’s account balance by the longer oft he rem a ni ng life
expectancy of the I’articipant or the remaining life expectancy of the Participant’s designated Beneficiary,
determined as fbI I ows;

(a) The Parti ci pant’s remaining life expectancy is calculated using the age of the Part ic i pant in the year of
death, reduced by one for each subsequent year.

(h) If the Part ici pant’s surviving spouse is tIme Participant’s sole designated B enelic iary, the remaining life
expectancy of the surviving spouse is calculated for each distrihtition calendar year after the year of
the Participant’s death us i ng the surviving spntlse’s age as of the spouse’s h irthday in that year For
distribution calendar years after the year of the surviving spouse’s death, the remaining life expectancy
of tIme stmrvi vi ng spouse is calculated us i rn the age of time surviving spouse as of the spouse’s hi rthday iii

the calendar year of tIme spouse’s death, reduced by one for each subsequent calendar year.

(c) If the Participant’s survivittg spouse is not the Participant’s sole designated Beneficiary, the designated
henefmctary’s remaining life expectancy is calculated using the age of the Beneficiar> in the year
following the year of the Participant’s death, reduced by one for each subsequent year.

(2) If the Participant dies oil or after the date distribtmtions begin and there is no designated Beneficiary as of
September 30th of the year after the year of tile Participant’s death, the minimum amount that shall be
distributed for each distribution calendar year after the year of the Participant’s death is the qLmotient obtained
by dividing tile Participant’s account balance by the Participant’s remaining life expectatlcv calculated using
the age of the Participant in the year of death, redttced by one for each subsequent year

(3) Except as othenvise elected (pursuant to subsection (fl. below), if the Participant dies before the date
distributions begin and there is a designated Betieficiarv, the minimum amount that shall be distributed for
each distribution calendar ‘ear after the year oftime Participant’s death is the quotient obtained by dividing tIme
Participant’s account balance by the remaining life expectancy of the Participant’s designated Beneficiary,
determined as provided in paragraphs (I) and (2), above,

(1) if the Participant dies before the date distributions begin and there is no designated Beneticiaty as of
September 30th of the year following the year of the Participant’s death, distribution of the Participant’s
entire interest shall be completed by December 31st of the calendar year containing the fifth anniversary of
the Participant’s death.
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(5) If the Participant dies before the dale distributions begin, the Participant’s surviving spouse is the
Participant’s sole designated Benefician and the surviving spouse dies before distributions are required
to begin to (lie surviving spouse under paragraph (b)(1), this subsection (d) shall apply as if the surviving
spouse ‘vere the Participant.

(e) Definitions.

(I) “Designated Benefician” means the individual who is designated as the Benefician under Section 2.04 of
the Plan and is the designated Beneficiary under Code Section 40l(a)(Q) and Section I .40l(a)(9)-l. Q&A-3.
of the regulations.

(2) “Distribution calendar year” means a calendar year for which a minimum distribution is required. For
distributions beginning before the Participant’s death, the first distribution calendar year is the calendar
year immediately preceding the calendar year that contains the Participant’s required beginning dale. For
distributions beginning after the Participant’s death, the first distribution calendar year is the calendar year
in which di stri btitions are required to begin tinder stibsection (h). The reqtt ired minimum distribution For the
Participant’s first distribution calendar year shall be made on or before the Participant’s required beginning
dale. The required minimum distribution for other distribution calendar years, including the reqttired
minimum distribution for the distribution calendar year in which the Participant’s required beginning date
occurs, shall be made on or before December 31st of that distribution calendar year.

(3) Life espectancy” means life expectancy as computed by tise of the Single Life Thhle in Section 1.401(a)
(9)-9 of the regulations.

(4) ‘‘Participants accotint balance” means the account balance as of 11w last valuation date in the calendar year
immediately preceding the distribution caletidar year (valuation calendar year) increased by the amount
of atty contributions made and allocated or forfeitures allocated to the account balance as of dates in the
valuation calendar year after the valuation (late and decreased by distributions made in the valuation calendar
year after the valuation date. The account balance fbi the valtiation calendar year includes any amounts rolled
over or transferred to the Plan either in the valuation calendar year or in the distribution calendar year if
distribtttcd or transferred in the valuation calendar year.

(5) ‘‘Req ui red beginning date’’ means April 1st Of the calendar year ftd hm i ng the later of:

(a) the calendar year in which the Pattici pant attains age 70¼: or

(b) the calendar year in which the Participant retires.

(F; Participants or Beneficiaries ma\ elect, on an individual basis, whether the 5—year rttle or the life expectancy rule
in stibsections (h) and (d) applies to ci istrihut ions after the death of a Pan i c ipant who has a designated Beneficiary.
1 he election must be in ade no later than the earlier of September 30th of the calendar year in which distribution
would l’e req ti i red to begin tinder subsection (b), or by September 30th of the calendar year wh icli contai is the
H flit anniversary of the Participant’s (or. if applicable, the stirviving spouse’s) death. If nei tIter the Partic ipan
nor the Beneficiary makes an election under this paragraph, distribtitions shall he niade in accordance with
subsections (h) and (d).

6.05 2009 Retiuired Mittimum Distributions (“RMDsfl.

(a) ContinLiation of RMDs for Participants Receiving Installment Pavmetits Unless Otherwise Elected by the
Participant Suspension ofRMDs forAll Other Participants, ‘[his paragraph applies if elected by the Etnployer in
the Adoption Agreement or ifno election is made by the Employer iii the Adoption Agreement. Notwithstanding
the provisions of (‘ode Section 101 (a)(9)( I-I), a Participant or Beneficiary who would have beeti required to
receive required minimum distributions for 200’) but for the enactment of Code Section 401(aHQflIl) (“2009
RMDs”). and who wottld have satisfied thai requirement by receiving distributions that are one or niore pa’ ments
in a series of installments tthat incltide 2009 RNIDs), will continue to receive those distributions for 2009 unless
the l’articipant or Beneficiary chooses not to receive such distributions. Participants and Beneficiaries described
in the preceding sentence will be given the opportunity to elect not to receive the distributions that include 2009
RMDs. For all other Participants and Beneficiaries, the requirement to receive the 2009 RMD shall be suspended
in accordance with Code Section 40l(a)(9)(H).

(b) Continuation of RMDs for All Participants Unless Othenvise Elected by the Partici nt This paragraph applies
if elected by the Employer in the Adoption Agreement. Notwithstanditig the provisions of Code Section 401(a)
(9)(HL a Participant or Beneficiary who would have been reqtnred to receive required minimum distribtitiuns for
2009 hut for the enactment of Code Section 4O1(a)(9)(H) (2009 RMDs”), and who would have satisfied that
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requirement by receiving distributions that are either (I) equal to the 2009 RMDs or (2) one or more payments
in a series of installments (that include 2009 RMDs), will receive those distributions for 2009 unless the
Participant or Beneficiary chooses not to receive such distributions. Participants and Beneficiaries described
in the preceding sentence will be given the opportunity to elect to stop receiving the distributions described in
the preceding sentence.

(c) Continuation of RNIDs for All Participants Unless Otherwise Elected In Participants Receivine Installment
Distribvijns. This paragraph applies if elected by the Employer in the Adoption Agreement. Notwithstanding
the provisions of Code Section 101(a)(9)(,H), a Participant or Beneficiary \%ho would have been required to
receive required minimum distributions for 2009 but for the enactment of Code Section 401(a)(9)(H) (2009
R\lDs), and who would have satisfied that requirement by receiving distribtitions that are either (I) equal to the
2009 RMDs or (2) one or more payments in a series of installments (that include the 2009 Ri\lDs), will receive
those distributions for 2009. However. Participants and Beneficiares receiving installments will be given the
opportinity to elect not to receive the distributions that include 2009 RMDs.

(d) Direct Rollovers. Notwithstanding the provisions of the Plan relating to required minimum distributions under
Code Section 401 (a)(9), and solely for purposes of applying the direct rollover provisions of the Plan, certain
additional distributions in 2009, as elected by the Employer in the Adoption Agreement, will be treated as
eligible rollover distributions. lfno election is made by the Employer in the Adoption Agreement, then a tlirect
rollover will be offered only for distributions that would be eligible rollover distributions without regard to Code
Section 40 l(afl9)(H).

6.06 Post—Retirement ath Benefits. Should the Participant die after he has begun to rcceive benefits under an annuity
payment option, the guaranteed or remaining payments, ifany, underthe annuity payment option shall be payable to the
Participant’s Beneficiary commencing with the first payment due after the death of the Participant. If the Beneficiary
does not continue to live for the remaining period of payments under the annuity paymetit option. then the remaining
benefits tinder the anntiity payment option shall he paid 10 the Beneficiary’s beneficiary ci’. if none. the Beneficiarvs
estate. Should the T’articipant die after lie has begun to receive benefits tinder any other payment option. a death
benefit equal to the valtie of the Participant’s Account shall he payable to the l3cncficiary. Such death benefit shall be
paid in a I uni r stun tin less the Benefic i ar’ elects a different payment option. Sic LII d the Bene U ci ar) die be fore the
completion of payments under an annuity payment option or before distribution of the entire Participant Account.
then the value of the remaining payments under the annttitv payment option. or the value of the l’articipant Account
in a Itimp sum. respectively, shall be paid to the Beneficiar’s beneficiary or, if none, the Beneficiary’s estate.
Pavmetit to the Participant’s Beneficiary tinder this section must comply with Code Section 401(a)(9). and with atty
additional Code Urn itations applicable to the Plan. Iii no event shall Ow Employer be liable for any payments in ade
in the name of the Participant or a Beneficiary before the Employer or its agent receives proof of the death of the
Participant or Beneficiary.

6.07 Pre—Retirement Death Benefits. Should the Participant die belbre lie has begun to receive benefits tinder Section 6.01,
a death ben eli t equal to the value of the Partici pant s Account slial I be payable to the Beneficiary Such death bcncfi
shall he paid in a lump sum tinless the Bene lie iary elects a different payment option. Payment to the Participant’s
Beneficiary must comply with Code Section 401 (a)(9), and with any additional Code limitations applicable to the
Plan. Should the Beneficiary die before the completion of payments under all annuity payment option or before
distribution of the entire Participant Account, the value of the remaining payments under the annuity payment option.
or the value of the Participant Account in a lump sum, shall be paid to the Beneficiary’s beneficiary or, if none. the
Beneficiary’s estate.

6.08 Unforeseeahle Emeruencv Withdrawals, lithe Employer so elects in the Adoption Agreement, then in the event ofan
unloreseeab)e emergency, a Participant may apply to the Employer to receive that part of the value of his Account that
is reasonably needed to satisfy the emergency need (including any amounts that may be necessary to pay any federal.
state or local income taxes or penalties reasonably anticipated to result from the distribution). If such application
for withdrawal is approved by the Employer, the Employer shall direct the issuer, trustee or custodian to pay the
Participant such value as the Employer deems necessary to meet the emergency need.

The regulations tinder Section 457(d)( I )(A)(iii) of the Code define an unforesecable emergency as a severe financial
hardship of the Participant or Beneficiary resulting from an illness or accident of the Participant or Beneficiary, the
Participant’s or Beneficiary’s spouse, or the Participant’s or Beneficiary’s dependent (as defined in Code Section
152, and, for taxable years beginning on or after January I, 2005. without regard to Code Section I 52(b)( I). (h)
(2). and (d)( I )(B)); loss of the Participant’s or Beneflciaiy’s property due to casualty (including the need to rehtnld
a home following damage to a home not otherwise covered by homeowner’s insurance, e.g., as a result of a natural
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disaster); or other similar extraordinary and unforeseeable circumstances arising as a result of events beyond the
control of the Participantor Beneficiary. Forexample, the imminent foreclosure ofor eviction from the Participant’s or
Beneficiary’s priinarv residence nay constitute an unforeseeable emergency. Iii addition, the need to pay for medical
expenses, including non—refundable deductibles, as well as for the cost of prescription drug niedication. may constitute
an unforeseeable emergency. Finally. the need to pay for the funeral expenses ofa Spouse or a dependent (as defined in
Code Section 152. and, for taxable years beginning on or afierianuary 1,2005, withoLit regard to Code Section 152(h)
(I), (b)(2). and (dxl )(13)) of the Participant or Benefician’ may also constitute an unforeseeable emergency. Except as
otherwise specifically provided in this Section 6.08, neither the purchase ofa home nor the payment of college tuition
is an unlorcseeahle emergency.

A distribution on account ofan unforeseeahle emergency may not be made to the extent that such emergency is ormay
be relieved through reimbursement or compensation from insurance or otherwise, by liquidation of the Participant’s
assets, to the extent the liquidation of such assets would not itself cause severe financial hardship, or by cessation of
deferrals tinder the Plan.

Unless otherwise elected in theAdoption Agreement, then effective as ofAugust 17,2006, a Participant’s unforeseeahle
emergency includes a severe financial hardship of the Participant’s primary beneficiary under the Plan, that would
constitute an unforeseeahle emergency if it occurred with respect to the Participant’s spouse or dependent as defined
tinder Code Section 152. For purposes of this section. a Participant’s “primary beneficiary under the Plan” is an
individual who is named as a Beneficiary tinder the Plan and has an unconditional right to all or a portion of the
Participant’s account balance under the P lan upon the Participant’s death.

6.09 Transitional Rule for Annuity Payment Option Elections. If this Plan document constitutes an amendment and
restatement of the [‘Ian as previotisly adopted by the Employer and ii’ a Participant or Beneficiary has conimnenced
receiving benefits under an annuity payment option, that annuity payment option shall remain in effect notwithstanding
any other provision of cli is Plan.

6.10 Partidli ant’s Election to Receive In—Service Disirihtjflnm If the Emplo’ er so elects in the Adoption Agreement, a
Participant nay elect to receive an in—service distribution of the total amount payable to him under the l’lan if:

(a) such amount does not exceed the dollar amotmnt tinder Section 111 (a)( II )( A) of the Code,

(b) no amount has been deferred under the Plan with respect to the Participant during the two—year period ending on
the date of the distribution, and

(c) there has been no prior distribution tinder the Plan to the Participant nuder this Section 6.10 or tinder Section 6.11.

6.11 Distrihtttioii vithout Participatu’s Consent. It’ the Employer so elects in the Adoption Agreement, the total amount
payable to a l’articipant under the Plan may be distributed to the Participant without his consent if:

(a) such ainotmnt does not exceed $ 1,000.

(b) no amount has been deferred tinder the l’han with respect to the Participant during the two—year period ending on
the date of the distribution, and

(c) there has been no prior distribution tinder the P lan to the Participant under this Section 6. II or under Section 6,10.

6,12 fljiIan Roth Conversions. If the Employer so elects in the Adoptinn Agreement, Participants may elect to convert
certain pre—tax Elective Deferral Contributions, Employer Contributions or rollover contributions to after—tax Roth
contributions in an in—plan (taxable) conversion. Such conversion shall he accomplished through a direct rollover from
the Participant’s applicable pre—tax accotint to Ins Roth conversion account (such that there is no actual distribution
from the Plan). In—plan Roth conversions are expressly limited to amounts that are currently distributable to the
Participant under both Code Section 457(d)( I )(A) and the terms of the Plan. Rollover contributions made on or after
January I, 2006 may be converted at any time. Amotints attributable to Elective Deferral Contribtitions or Employer
Contributions generally cannot be converted before the Participant has attained age 70 or has had a Severance from
Employment. If the Employer elects in the Adoption .‘\greement to allow in—service distribution of small, inactive
accounts. such amounts shall also be eligible for conversion under this section. All in—plan Roth conversions shall be
taxable to the Participant in the year of the conversion.

6.13 Distributions to Individuals Performing Service in Uniformed Services. lf(andonlv ifl elected by the Employer in the
Adoption Agreement. a Participant who is deemed to have incurred a Severance from Employment on account of
performing services in the tmniformed services (as defined in chapcer43 of title 38, United States Code) for a period
of active dtmty of more than 30 days may elect to receive a distribution of all or a portion of the Participant’s Accotmnt
under the Plan. However, the Plan will not distribute the Participant’s Account without the Participant’s consent.
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If the Participant elects to receive a distribution under this provision, the Participant may not make an Elective
Deferral Contribution or a Designated Roth Contribution to the Plan during the 6-month period beginning on the
date of the distribution.

6.14 Elhzible Relired Pnblic Safen Officer Distribution Deduction Election. L’nless the Employer elects othenvise in the
Adoption Agreement, fordistributions in taxable years beginning after December3 1.2006. an “Eligible Retired Public
Safety Officer” may elect annually for that taxable year to have the Plan Ii) deduct an amount from the distribution
which the Eligible Retired Public Safety Officer otlienvise would receive (and include in income) and (ii) pay such
deducted amounts directly to the provider ofan accident or health insurance plan or qttali lied long—term care insurance
contract. The amount deducted (and paid to the provider) may not exceed the lesser of S3.000 nc the amount the
Participant paid for stich taxable year for qualified healthcare premiums, and uhich othenvise complies with Code
Section 102(l). For purposes of this section: U) an “Eligible Retired Public Safety Officer” is an individual who, by
reason of disability or attainment of normal retirement age, has experienced a Severance from Employment as a Ptiblic
Safety Officer with the Employer, (ii) a ‘Public Safely Officer’’ has the sanie meaning as in Section I 201(9)(A) of the
Omnibus Crime Control and Safe Streets Act of I %8, and (iii) the term “qtialifled health instirance premitims” means
premiums for coverage for the Eligible Retired Ptiblic Safety Officer, his spouse and dependents, by an accident or
health plan or a qualified long—term care insurance contract (as defined in Code Section 7702B(b)).

ARTICLE VII. NON-ASSIGNABILITY

7.01 In General. Except as provided in Section 7.02, the interests of each Participant or Beneficiary under the Plan arc not
subject to the claims of the Participant’s or Beneficiary’s creditors; and no Participant or Beneficiary shall have ally’

right to commute, sell, assign, pledge, transfer or otherwise convey or encumber the right to receive any payments
hereunder or any interest under the Plan, which payments and interests are expressly declared to be non—assignable
and lion—trails ferable.

7.02 Domestic Relations Orders.

(a) Allowance of Transfers’’. Notwithstanding Section 7.t) I. if a judgment. decree or order (including approval of a
property settlement agreement) that relates to the provision of child support, alimony payments, or the marital
property rights ofa spouse or former spouse. child, or other dependent ofa Participant is made pursuant to a Slate
domestic relations law (“domestic relations order’’), then the amount of the Participant’s Accotlilt shall be paid
in the manner and to the person or persons so directed in the domestic relations order. Stich payment shall he
made without regard to whether the [‘art ic i pant is eligible for a distri btition of hene fits under the Plan. The Plan
Administrator shall establish reasonable procedures for determining the status of any such decree or order and for
effectuating distribunon pursuant to the domestic retations order. Where necessary to carry out the terms of such
an order, a separate Account may be established with respect to the spouse. former spouse, or child who shall be
entiti ed to make investment selections with respect thereto in the same man ncr as the Participant.

(h) Release frpp_Liahil itv to Partijpffl: The Employer’s liability to pay benefits to a Participant shall be redticed
to the extent that amounts have been pa d or set aside for payment to a spouse, former spouse, clii Id, or oth Cr

dependent pursuant to paragraph (a) of this section. No such transfer shall be effectuated tin less the Em p lover or
Service Provider has been provided with satisfactory evidence that the Employer and the Service Provider are
released [rum any further claim by the Participant with respect to such amounts. The Participant shall be deemed
to have released the Employer and the Service Provider from any claim with respect to such amounts, in any
case in which (i) the Employer or Service Provider has been served with legal process or otherwise joined in a
proceeding relating to such transfer, (ii) the l’aflicipallt has been notified of the pendency of such proceeding in

the manner prescribed by the law of the jurisdiction in which the proceeding is pending by service of process in
such action or by nail from the Employer or Service Provider to the Participant’s fast known mailing address,
and (iii) tile l’articipant fails to obtain an order of the court in the proceeding relieving the Employer or Service
l’rovider from the obligation to comply with thejudgment, decree, or order. The Participant shall also he deemed
to have released tile Employer or Service l’rovider if the Participant has consented to the transfer pursuant to the
terms of a property settlement agreement and’or a final judgment. decree. or order as described in paragraph (a).

(c) Participation in Lettal Proceedings: Tile Employerand the Service Providershall notbe obligated todefend against
or seek to have set aside anvjudgment. decree, or order described in paragraph (a) or any legal order relating to the
garnishment of a Participant’s benefits, unless the full expense of such legal action is borne by tile Participant. In
the event that the Participant’s action (or inaction) nonetheless causes the Employer or Service Provider to incur
such expense. the amount of the expense may be charged against the Participant’s Account and thereby redtiee
tile Employer’s obligation to pay benefits to the Participant. In the course of any proceeding relating to divorce,
separation, or child support, the Employer and Service Provider shall be authorized to the extent permitted by
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applicable laws to disclose iiiformation relating to the Participant’s Account to the Participant’s spouse, former
spouse. or child (including the legal representatives of the spouse. former spouse. or child), or to a court.

(d) Effective April 6,2007, a domestic relations order will not Fail to be a domestic relations order (I) solely becau5e
the order is issued after, or revises, another domestic relations order; or (2) solely because of tIre rime at which
the order is issued. including issuance alter the annuity starting date or after the Participant’s death. A domestic
relations order described in this paragraph is subject to the same requirements and protections that apply to
domestic relations orders.

ARTICLE VIII. TRANSFERS AND ROLLOVERS

8.01 Transfers. This Plan shall accept and allow transfers, pursuant lo Code Section 457, of amounts deferred by an
individual under this Plan or another eligible deferred compensation plan meeting the requirements of Section 457(g)
of the Code, provided the conditions of this Section 8.01 are met.

(a) Directed by Individual Participant or Beneficiary. A transfer from this Plan to another eligible governmental
deferred compensation plan or from another eligible governmental deferred compensation plan to this Plan
is permitted only if the transferor plan provides for tratisfers, the receiving plan provides for the receipt of
trans fers, the Participant or Beneficiary whose amounts deferred arc being transferred shall have an amount
deferred immediately after the transfer at least equal to ihe amount deferred with respect to that Participant or
Beneficiary immediately before the iransfer, and iii the case of a transfer for a Participant, the Participant whose
amounts deferred are being transferred has had a severance From employment with the transferring employerand
is performing services for the employer maintaining the transferee plan. Upon 11w transfer of assets from this Plan
tinder this paragraph (a). the Plan’s liability to pay benefits to the Participant or Beneficiary tinder this Plan shall
he discharged to the extent of the amount so iransferred for tIre Participant or Benelician’.

Any such transferred amount shall not be treated as a deferral stibject 10 the limitalions of Seciion 2.18. except
that, for purposes of applying the limit of Section 2.18, an amount deferred during any taxable year under the plan
liotn which the transfer is accepted shall be treated as if it had been deferred tinder this Plan during stich taxable
year and compensation paid by the transferor employer shall bc Ireated as if it had been paid by the Employer.

(b) Permissive Service Credit Transfers. Subject to any limitations imposed by an investment provider, ifa Participant
is also a part ici pant in a tax—qtial ified defined benefit governmental plan (as defined in Code Section 41 4( ci)) thai
provides for the acceptance of plan—to—plan transfers with respect to the Participant, then the Participant may elect
to have any portion of the Participant’s Account transferred lo the deli ned benefit governmental plan A transfer
under this paragraph (b) may be ni ade be lbre tIre l’arti c ipant has had a Severance froni Employment.

A transfer may be made under Ihis paragraph (h) only if the transfer is either for the pttrchase of permissive
service credit (as defined in Code Section 41 5(n)(3)tA)) under the receiving defined benefit governmental plan or
a repayment to w Inch Code Section 415 does not apply hv reason of Code Section 41 5(k)t3

S.02 Rollovers.A Participant may elect to roll an Eligible Rollover Distribution to an Eligible Retirement Plan. The
Participant shall be provided with a descripiion of available rollover rights arid rttles in advance of such a distribution.
A distribution that is an Eligible Rollover Distribution arid that is paid in a form other than a rollover shall be subject
to mandatory withholding of 20%, or such other mandatory withholding rate as may be imposed under the (‘udc
from time to time. This Plan shall be permitted to accept a rollover distribution from an Eligible Retirement Plan
(including a distribution from an IRA) to this Plan, subject to any administrative restrictions imposed by the Plan or
by the investment provider. To the extent required under the Code, the Plan shall separately account for any rollover
contributions it receives. Rollover contributions to the Plan before January I, 2006, shall be subject to the same
restrictions on distributions applicable to other atirounts held under tIre Plan. Rollover contributions to the Plan on or
after January I. 2006, shall not be subject to tire same restrictions on distributions applicable to other amounts held
under the Plan, and such rollover contributions may he distributed at any time.

8.03 Non-spousal Beneficiary Rollovers.

(a) For distributions after December 31. 2009. and unless otherwise elected in the Adoption .Agreement. for
distributions between January 1,2007 and December 31, 2009. a non-spouse Beneficiary who is a “designated
beneficiary” under Code Section 401 (a)(9)IE) and the regulations thereunder. may roll over, by a direct trustee-
to—trustee transfer (direct rollover’), all or any portion of Ins distribittion to an itidividual retirement account
the Benefician establishes for purposes of receiving the distribution. In order to roll over the distribution, the
distribution otherwise must satisfy the definition of an Eligible Rollover Distribution.

VL16065VER1012011 19of21 1.0



(b) Although a non-spouse Beneficiary may oil over directly a distribution as provided in paragraph (a) above. any
distribution made prior to January 1,2010, is not subject to the direct rollover requirements of Code Section 401(a)
(31) (including Code Section 101(a)(31)(B). the notice requirements of Code Section 402(0 or the mandatory
withholding requirements of Code Section 3405(c)). Ifa non—spouse Beneficiary receives a distribution from the
Plan. the distribution is not eligible for an indirect “60-day” rollover.

(c) If the Participant’s named Beneficiary is a trust, the Plan may make a direct rollover to an individual retirement
account on belialfof the trust. provided the trust satisfies the requirements to be a “designated beneficiary” within
the meanhim of Code Section 401 (a)(9)(E).

(d) A non—spouse Beneficiary may not roll over an amount which is a required minimum distribution, as determined
under applicable Treasury regulations and other Internal Revenue Service guidance. lithe Participant dies before
his required beginning date and the non—spouse Beneficiary rolls over to an IRA the maximum amount eligible
lbr rollover, the Beneficiary may elect to use either the 5—year rule or the life expectancy rule, pursuant to Section
I .401 (a)(9)—3. A—4fe) of the regulations, in determining the reqtnred minimum distributions from the IRA that
receives the non-spouse Beneficiary’s distribution.

ARTICLE IX. LOANS

If the Employer so elects under the Adoption Agreement, loans shall be made available to all Participants on a
reasonably equivalent basis, but only to the extent permitted under the .-\nnuity Contract or other Plan investment and
the provis ions of this Article. No loan slial I be made available under this Plan tin less it satisli es all of the requ iretnen ts
of Code Section 72(p) and any other applicable regulatory guidance, including the limitations on the total of a
Participant’s non-taxable loans from all plans of the Employer for treatment as a tax-free loan. The making of loans
under this Plan shall he subject to written guidelines set forth in a separate document (or under the Annuity Contract),
which guidelines shall govern the availability, terms and procedures for Participants to oblain loans tinder this Plan.
The availability of loans under this Plan may he suspended, terminated or modified at any time.

ARTICLE X. AMENDMENT OR TERMINATION OF PLAN

10.01 Amendment or1nmnnimn. The Employer may at any time amend this Plan or terminate this Plan and distribute the
Participants’ Accounts in conlbrmity with the Code; provided, however, that such amendment or termination shall not
impair the rights of I tart ic pants or their Beneficiaries with respect to any compensation de lèrred he f&e the date of the
amendment or termination of this Plan except as nay be required to maintain the tax statLis of the Plan under the Code.
In the event that the Plan is terminated, amounts deferred under the Plan (and all Plan assets) shall he distributed to all
Plan Participants and l3enefi ciari es as soon as adtn i nistratt vely practicable after the termination of the Plan.

10.02 .A mendment anti Rest attement of Previ otisl v Adopted Plan. II’ this Plan document constitutes an amendment and
restatement of the Plan as previously adopted by the Employer, the amendments contained herein shall be effective as
of the Effective Date, and the terms of the preceding p lan docum wit shall remain in effect through such date.

,W[ICLE XI. USERRA

An Employee whose employment is interrupted by qualified military service utider Code Section 414(u) or ‘ho is
ott a leave of absence for qualified military service under Code Section 414(u) may defer additional Compensation
upon resumption of employment with the Employer equal to the maxim tim amount of Compensat inn that could have
been deferred during that period ifde Employee’s employment with the Employer had continued (at the satne level
of Compensation) without the interruption of leave, reduced by the amount of Compensation, if any, actually deferred
during the period ofthe interruption or leave. This right applies for five years following the resumption ofetnployment
(or, if soonet, for a period equal to three times the period of the interruption or leave).

ARTICLE XII. MISTAKEN CONTRIBUTIONS

If any contribtition (or any portion of a contribution) is made to the Plan by a good faith mistake of fact, then within
one year after the payment of the contribution, and upon receipt in good order of a proper request approved by the
PlanAdministrator, the amount of the mistaken contribution (adjtisted for any income or loss in value, if any, allocable
thereto) shall be returned directly to the Participant or, to the extent required or permitted by the Plan Administrator.
to the Employer
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ARTICLE XIII. RELATIONSHIPTO OTHER PLANS

This Plan serves in addition to any other retirement, pension or benefit plan or system presently in existence or
hereinafter established.

AICFICLE XIV. PARTICIPATING EMPLOYERS

11.01 Adoption of Plan. With the consent of the Employer, the Plan may be adopted by any other governmental entity
described in Code Section 457(e)( I IL). and each such adopting entity shall be known as a Participating Employer.
Such adoption olthe Plan shall he evidenced by completion ofa Participation Agreement signed by both the Employer
and the Participating Employer.

11.02 Participating Employer’s Plan. Each Participating Employer shall be treated as the sponsor of its own separate
governmental Code Section 457(b) eligible deferred compensation plan, subject to the terms and conditions of this
Plan document. Accordingly. although the assets of the Plan may be held in a single trust (or annuity contract or
custodial account that is treated as a trust), the assets attributable to the Employer and to each Participating Employer
shall be accounted for separately. Except as provided below, wherever a right or obligation is imposed upon the
Eitiplnyer by the terms of the Plan, the same shall extend to each Participating Employer under the Plan, and shall be
separate and distinct from that imposed upon the Employer.

14.03 Participatini Employer’s Participation. Except as otherwise provided below, it is the intention of the Employer that
each Participating Employershall he a party to the Plan and shall be treated in all respects as the Employer thereunder.
with its employees to be considered as Employees or Participants, as the case may be, under the Plan. lIowever, the
participation of a Participating Employer in the Plan shall in no way diminish, augment, modify, or in an’ way aftect
the rights and duties of the Employer or its Employees under the Plan.

13.04 Severance from Employment, For purposes of Section 2.22 (Severance from Employment). the term Employer means
the governmental entity that the Participant was employed by (or under contract with) at the time of his termination
of employment.

14.05 Plan Administrator. For purposes of Article III (Administration), each Participating Employer shall serve as (or
appoint another person to serve as) the Plan Administrator of such I>artici pat ng Employer’s plan. Each Participating
Employer (or the person designated by such Participating Employer as the Plan Administrator of that Participating
Employer’s p1 an) slial I have Iii II power to adopt, amend, and revoke such nil es and regulations consistent with and as
nay be necessary to implement, operate and niaintain its participation iii the Plan and to make discretionary decisions

affecting the rights or benefits of’its own Participants tinder the Plan.

11.06 lnvestme and Administrative Services. Only the Employer shall have the right to enter into contracts or agreements
with investment providers or other companies providing administrative services to the Plan. The Employer shall act
as the agent of each Participating Employer tvith respect to such investment contracts and or services agreements.
The Employer’s choice of investment and administrative service providers shall be binding on each Participating
Employer and, by signing the Participation Agreement. the Participating Employer agrees to be bound by the terms
and conditions of any such investment contracts and or services agreements.

14.07 Amendment or Termination of the Plan. Only the Employer shall have the right to amend or terminate the Plan tinder
Article X. The Enip loyer ‘s amendment or term mat ion of the Plan shall be binding on each Participating Employer and.
by signing the l’articipation Agreement, the Participating Employer agrees to be bound by the terms and conditions of
any such amendment or termination of the Ph an.

14.08 Revocation of Participation. A Participating Employer may at any time (by written notice to the Employer) revoke
its participation in the Plan, in which case the Participating Employer must adopt its own plan document and provide
its own trust or other ftinding arrangement for the assets attributable to its l’ahicipants. ha Participating Employer
revokes its participation in the Plan, the Employer shall direct the Trustee of the Plan’s trust (and/or the issuer of any
annuity contract orthe custodian of any custodial account holding Plan assets) to transfertlie Plan assets attributable to
the Participating Employer’s Participants to sttch separate funding arrangement as soon as administratively practicable
following the Participating Employer’s revocation of its participation in the Plan.
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