RESOLUTION NO.  04-224

A RESOLUTION OF THE BOARD OF SUPERVISORS OF THE 


COUNTY OF NAPA, STATE OF CALIFORNIA, ESTABLISHING A $500 DIRECT CONTRIBUTION TO THE 401(a) PRE-TAX SUB-ACCOUNT OF EACH 401(a) DEFERRED COMPENSATION PARTICIPANT WHOSE DEPARTMENT QUALIFIES FOR THE DIRECT CONTRIBUTION


WHEREAS, on August 6, 2002 the County of Napa established a 401(a) Retirement Savings Plan (hereinafter “the 401(a) Plan”), which provides in part that the County (hereinafter “Employer”) shall determine, in its sole discretion, the amount of the Employer Contributions to be made to the 401(a) Plan during each Plan Year and that the amount of the Employer Contributions, if any, shall be established annually on or before January 1st by  one or more duly adopted Resolutions of the Employer, copies of which shall be delivered to the Board of Control acting as the Trustee of the 401(a) Plan; and


WHEREAS, in July 2005, the Employer intends to provide a $500 direct contribution to the pre-tax sub-account of each officer or employee who is eligible to participate in the 401(a) Plan, with no match requirement, providing the officer or employee’s department complies with the following performance measurement:

“Beginning in February of 2005 and continuing through July of 2005, the Human Resources Division will generate a report each payroll period to be delivered to the County Executive Officer indicating how many performance evaluations relating to step (merit) increases were due the previous payroll period and prior payroll periods and how many were late. Performance evaluations that are due include performance evaluations that first became due during the payroll period preceding the issuance of the report as well as  performance evaluations that were due prior to the payroll period preceding the issuance of the report but continue to be late.  A performance review and accompanying PAR will be considered late if (a) the delay is not the result of an employee’s failure to complete it, and (b) the evaluation is not submitted to Human Resources the Friday before the step increase is effective.  During July of 2005 the County Executive Officer will review all reports through June 30, 2005 on a department-by-department basis.  If, on average, less than five percent (5%) of the department’s performance evaluations relating to step (merit) increases are late, each eligible management, non-classified and confidential officer and employee in that department will receive a $500 direct contribution to the officer or employee’s 401(a) pre-tax sub-account.  Should the average of the department exceed five percent (5%), no 401(a) Plan participant in that department will receive the additional contribution.” 


WHEREAS, the compliance percentage computed from the data contained in each report shall be equal to a fraction the numerator of which is the number of evaluations due in the preceding payroll period plus the total number of evaluations from all payroll periods prior to the issuance of the report that have not yet been submitted and the denominator of which is equal to the sum of the total number of evaluations that are due during the payroll period preceding the issuance of the report and the total number of evaluations that were due in any payroll period prior to the  issuance of the report but continue to be late; and


WHEREAS, only evaluations that would involve an increase in compensation if the evaluation is favorable shall be taken into account in determining compliance, or lack thereof, with the performance measurement set forth in this Resolution.


NOW THEREFORE BE IT RESOLVED by the Board of Supervisors that it hereby approves a direct employer contribution in the amount of $500 to the 401(a) pre-tax sub-account of each 401(a) Plan participant employed by a Department that has met the performance measurement hereinabove stated; and


BE IT FURTHER RESOLVED, that there is no Match requirement associated with these direct contributions; and


BE IT FURTHER RESOLVED, that this Resolution shall remain in effect only during the 2005 calendar year; and



BE IT FURTHER RESOLVED, that this direct employer contribution in the amount of $500 to the 401(a) pre-tax sub-account of each 401(a) Plan participant that qualifies shall not apply to members of the Board of Supervisors.

The foregoing Resolution was duly and regularly adopted by the Napa County Board of Supervisors, at a regular meeting of said Board held on the 14th day of December 2004 by the following vote:

AYES: 

DODD, RIPPEY, DILLON, WAGENKNECHT



and LUCE
 NOES:  

NONE

ABSTAIN:

NONE
ABSENT:  

NONE




MARK LUCE, Chair of the Board of Supervisors

ATTEST:

PAMELA MILLER

Clerk of the Board

Approved by the Napa County

Board of Supervisors

Date:   December 14, 2004
Processed by: 

    Deputy Clerk of the Board

APPROVED AS TO FORM

Office of County Counsel

By Robert Westmeyer 

(E-approval)

Date: 12/02/2004

By: ______________________
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