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Pensions 

• Definitions 
Normal Cost – The cost of the retirement 
benefits that accrue for the plan year. 
 
Unfunded Actuarial Liability (UAL) – This is 
the past service costs that have not yet been 
funded. 
 
Discount Rate – The assumed rate of return on 
plan investments. 
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Pensions 

• Pension Plans, Generally 
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CalPERS 

• CalPERS Pension Plan 
Funding Status 
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CalPERS 

• CalPERS Response 
2013 – Changed amortization and smoothing 

policies (5 years) 

2014 – Updated mortality tables 

2015 – Funding Risk Mitigation policy (when 
investment returns are above discount 
rate, lowers discount rate and changes 
asset allocation) 

2017 – Evaluating asset allocation mix  
(study concludes February 2018) 
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CalPERS 

• CalPERS Response 
Reduced Discount Rate: 

FY 16-17 7.50% 
FY 17-18 7.375% 
FY 18-19 7.25% 
FY 19-20 7.00% 
 
Impact: Increases Normal Cost AND 
 Increases unfunded liability 
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CalPERS 

• CalPERS Response 
Risk Mitigation Policy: 

Investment Returns 
over Discount Rate (DR) Reduction to DR 
 2% over 0.05% 
 7% over 0.10% 
 10% over 0.15% 
 13% over 0.20% 
 17% over 0.25% 

½  of “extra revenues” from investment returns 
used to lower the DR, and ½ used to lower 
agency payments 
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CalPERS 

• Result of Changes 
 

Normal Cost:  Increase of 1-3% as percentage of 
payroll (e.g., increase cost from 
13% of payroll to 14-16% of 
payroll) 

Unfunded Liability:  30-40% increase 

 

NapaSan Finance Committee Meeting – November  14, 2017 



10 

NapaSan 

• 3 Tiers of CalPERS Plans at NapaSan 
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Tier 1 Tier 2 PEPRA 
Effective Date Sept. 2009 Jan. 2013 

Plan 2.7% @ 55 2.0% @ 55 2.0% @ 62 

# of Employees 
(Active) 

34 6 8 

# of Retirees 60 0 0 

Normal Cost  
(% of payroll) 

13.7% 9.6% 6.9% 

Employee Contribution 
(% of payroll) 

4.25% 4.25% 6.5% 

Annual Payment of 
Unfunded Liability 

$1,111,132 $3,234 $496 
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NapaSan 

• NapaSan Normal Cost 
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Normal Cost – The 
cost of the retirement 
benefits that accrue 
for the plan year. 
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NapaSan 

• NapaSan Normal Cost 
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NapaSan 

• Normal Cost Projection 
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NapaSan 

• NapaSan Pension Liability 
  (% Funded Status) 
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This is the past 
service costs that 
have not yet been 
funded. 
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NapaSan 

• Funded Ratio Projection 
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NapaSan 

• Liability Cost Projection 
2018 = $1.25M        2020 = $0.89M        2031 = $1.56M 
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Side Fund Payoff 
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NapaSan 

• Total Cost Projection 
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NapaSan 

Funding Options 
1. Pay-Go (current strategy) 

2. One-time salary savings payments 

3. Utilize side fund payments 

4. New 15-Year amortization schedule 

5. Pension Bonds 
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15% of governments pay 
more than CalPERS 

requires annually 
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NapaSan 

Funding Options 
1.  Pay-Go (current strategy) 
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NapaSan 

Funding Options 
2. One-time salary savings payments 

(assumes three payments of $150k) 
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NapaSan 

Funding Options 
3. Utilize side fund payments 

(Two payments of $500k, in FY 21 and FY 22) 
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NapaSan 

Funding Options 
4.  New 15-Year amortization schedule 
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3% increase 
per year 
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NapaSan 

Funding Options 
5.  Pension Obligation Bonds 

Pension Obligation Bonds are taxable bonds issued by 
a state or local government as part of an overall strategy 
to fund the unfunded portion of the pension liabilities by 
creating debt. 

 

NapaSan Finance Committee Meeting – November  14, 2017 



25 NapaSan Finance Committee Meeting – November  14, 2017 

The GFOA recommends 
that state and local 
governments do not 
issue POBs for the 
following reasons: 
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Discussion 

Funding Options 

 
Payments to CalPERS  

– or –  
Payments to §115 Trust 
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Discussion 

Funding Options 
1. Pay-Go (current strategy) 

2. One-time salary savings payments 

3. Utilize side fund payments 

4. New 15-Year amortization schedule 

5. Pension Bonds 
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15% of governments pay 
more than CalPERS 

requires annually 
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OPEB 
Status Update 

NapaSan Finance Committee Meeting – November  14, 2017 



29 

OPEB – Status Update 

• Other Post-Employment Benefits 
– Health Care 

 Hired before July 1, 2014 – family coverage 
 Hired after July 1, 2014 – single coverage 

– Vision 
 Same as current employees 

– Life Insurance 
 $7,500 coverage 
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OPEB – Status Update 

2009 Refinanced debt 

2010 Established CERBT Trust 

Annually Use savings from refinancing to 
make annual trust payments 
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• Total Liability = $10.1 million 
Total Funded = $3.5 million in trust 
Total Unfunded = $6.6 million 
Percent Funded = 34.5% 

 

OPEB – Status Update 
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